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1. Purpose
In the 2023 Synod, the following was resolved:

23. PAID FAMILY AND DOMESTIC VIOLENCE LEAVE
Moved by The Rev’d Stephen Bloor  
Seconded by The Rev’d Dr Joan Riley 
This Synod:  
1. notes that all Employees of the Synod are able to access 10 days of paid family and domestic

violence leave in a 12-month period in line with the National Employment Standards; and
2. while noting the ‘The Status of Clergy Ordinance 2002’, asks Diocesan Council, to ensure that

appropriate provisions are made for Clergy and Chaplains to receive privileges that are equivalent
to such leave and communicate this to parishes and clergy.

This policy provides the mandatory requirements for the safety and wellbeing of Church workers who 
are experiencing domestic and/or family and/or sexual violence (DFSV) by helping them to maintain 
their employment and stay safe in the workplace.  

This policy also considers risk mitigation in relation to workers perpetrating DFSV, and the safety and 
wellbeing of their colleagues. 

2. Scope

This policy applies to all workers carrying out work in any capacity for The Synod of the Diocese 
of Adelaide of the Anglican Church of Australia Inc. 

The leave entitlement is drawn from the National Employment Standards which states “Employees 
must be experiencing family and domestic violence to be eligible to take paid family and domestic 
violence leave.”  

3. Principles

The Synod’s approach to supporting workers who are experiencing DFSV, and assisting perpetrators 
to end violent behaviour, is underpinned by the following principles:  

• We will ensure the safety and wellbeing of those impacted is the priority of any response.
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• We will offer appropriate workplace assistance and safety measures to support all
workers.

4. Family and Domestic Violence leave
a. Employees (Parish and non-parish)

All employees (including part-time and casual employees) shall be entitled to 10 days of
paid family and domestic violence leave each year.

Employees who are experiencing family and domestic violence can take this leave to deal
with the impacts of family and domestic violence where it is not practical to do so outside
their work hours.

As an example (but not an exhaustive list) this might include:
• making arrangements for their own or a family member’s safety (including

relocation)
• attending court or accessing police services
• attending counselling, or appointments with medical, financial, or legal

professionals.

Employees can access the full amount of leave from the day they start work. The leave can 
be taken as single or multiple days, or as part days by agreement.  

An employee’s leave balance renews each year on their work anniversary and doesn’t 
accumulate from year to year if it isn’t used. 

b. Clergy
Under the ‘The Status of Clergy Ordinance 2002’, clergy are not employees, but stipended
officeholders.

Parishes, or the Synod, or Anglicare, are encouraged to provide when requested appropriate 
leave for Clergy and Chaplains to that are equivalent to the leave provided to Synod 
employees. 

In the event that this creates a financial or pastoral difficulty, Synod will provide both financial 
support and appropriate pastoral care. 

If clergy or the church worker need more leave than anticipated, then the amount of leave can 
be adjusted following a discussion with their supervisor (in the case of church workers) or their 
bishop or a warden (in the case of clergy). In a time of crisis, it may be more appropriate to 
agree on the leave verbally and to process it retrospectively to avoid creating additional stress. 

5. Responsibilities

a. Diocesan Council
Diocesan Council is to

i. approve this Policy and reviewing it every five years;
ii. providing adequate resources to ensuring the implementation of this Policy

iii. report annually to the Synod on the implementation of and compliance with this
Policy
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b. Secretary of Synod 
The Secretary of Synod is  

i. to develop procedures concerning implementation of this Policy 
ii. proactively to encourage everyone who is covered by this policy to uphold it fully 

iii. to introduce a training and awareness framework to ensure that all Synod 
employees and workers know what domestic and family violence is; and  

iv. to ensure Synod employees are trained to respond appropriately to disclosures, 
and are aware of the reporting and response procedures 

 
c. Clergy 

Clergy are to: 
i. participate in training and awareness programmes implemented under this Policy 

ii. encourage other members of their communities to undertake training and 
awareness programmes implemented under this Policy; and 

iii. undertake training to respond appropriately to disclosures, and to be aware of the 
reporting and response procedures. 

 
d. Parish Councils 
As agents of Synod, Parish Councils are to take positive steps to prevent domestic violence in 
their communities, including by 

i. participating in any training and awareness programmes implemented under this 
Policy 

ii. encouraging other members of their communities to undertake training and 
awareness programmes implemented under this Policy 

iii. respond sensitively and if and when requested provide appropriate leave for 
Clergy and Chaplains to that are equivalent to the leave provided to Synod 
employees. 

 
6. Records management and confidentiality. 
   
All family violence leave requests will be treated in a flexible, confidential and timely manner and will 
respect the church worker’s circumstances and their wishes. 
 
Synod may request evidence to support the application. Suitable evidence would include agreed 
documents issued by the police (including a statutory declaration), a court, a family violence support 
service, and health professional or legal professional. If a church worker has not yet engaged with any 
services and/or does not wish to, a signed letter from them acknowledging their situation will suffice. 
 
Information obtained about a DFSV situation is strictly confidential and must:  

• Be maintained in accordance with Synod’s Privacy Policy. 
• Not be retained on Human Resource systems or other record management systems 

where there is no need to do so.  
• Be held in a confidential, securely stored file (not personnel file) created for the 

purpose of holding information, provided by a worker experiencing DFVS, deemed 
necessary for the management of safety, security, and wellbeing matters.  

 
Where possible, to minimise the retention of highly sensitive, confidential information, managers must 
sight documents only and return them to the worker. 
 
7. Review schedule  

This Policy will be reviewed every 5 years.  
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8. Related Documents 

a. Fair Work Act (Cth) 
b. National Employment Standards (NES) 
c. Faithfulness in Service 

 




